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‘4 new labour codes to
benefit gig workers’

New Delhi: Commerce &
Industry Minister Piyush Goyal
said the four recently
announced labour codes would
provide relief to unorganised
and gig workers as it simplified
processes and ensured access
to proper facilities, social
security and better working
conditions. As many as 29
labour laws have been
simplified and grouped into
four labour codes to minimise
paperwork and reduce
approval requirements, Goyal
said, speaking at the National
Trade Leaders Conference in
New Delhi on Tuesday. The
new codes promote better
labour practices, ensure
occupational safety, guarantee
minimum wages at the national
level, and extend social security
benefits, including for gig
workers, he said. These codes
will also promote ease of doing
business, the Minister added.
On further decriminalisation of
minor business o�ences, Goyal
said the government had
already started work on the
third edition of Jan Vishwas Bill
and identified about 275-300
provisions which could be
decriminalised. OUR BUREAU

Implementation of the four
labour codes could generate
employment for 77 lakh
people and boost consump-
tion by ₹75,000 crore, ac-
cording to a research report
released by the State Bank of
India on Tuesday.

On November 21, the gov-
ernment notified the imple-
mentation of the Code on
Wages, 2019; the Industrial
Relations Code, 2020; the
Code on Social Security,
2020; and the Occupational
Safety, Health and Working
Conditions Code, 2020. 

3 SCENARIOS 

Keeping in mind the current
unemployment rate of 3.2
per cent, the research report
has presented three scen-
arios — conservative, mid-
range and optimistic. Under
the conservative scenario,
unemployment could fall by
0.28 per cent to reach 2.9 per
cent. In the mid-range scen-
ario, a one per cent employ-
ment gain may reduce unem-
ployment by 0.57 per cent to
2.6 per cent. Under the op-
timistic scenario, unemploy-

ment could fall to 1.9 per
cent. “This would imply ad-
ditional employment gener-
ation for around 77 lakh
people based on current la-
bour force participation rate
at 60.1 per cent and average
working age population at
70.7 per cent across rural and
urban workforce,” it said. 

Thus, it is estimated that
India’s new labour codes,
after a short transition
phase, could reduce unem-
ployment by 0.3 per cent to
1.3 per cent over the medium
term, depending on reform

implementation, firm-level
adjustment costs, and com-
plementary State-level rules. 

On the impact on wages
and consumption, the report
noted the current minimum
wage rate in India is ₹546 per
capita per day. This includes
average wage across all cat-
egories of workers and all
areas of the workers. The av-
erage wage as reported by
ILO is ₹451 per capita per
day. With the “Code on
Wages” implemented, all
workers will be entitled to
the minimum wage rate. This

would imply that disposable
income of workers on an av-
erage may rise by ₹95 per
day...,” the report said.

With a savings rate of ap-
proximately 30 per cent, this
would lead to a consumption
boost ₹66 per person per day.
“This could lead to an ap-
proximate consumption
boost of ₹75,000 crore,” the
report said. It highlighted
that implementation could
lead to more formalisation. 

The report expects 15.1
per cent increase in the
formalisation rate post the

implementation of the four
labour market reforms
poised to reduce the compli-
ance burden. Hence, “we be-
lieve that post labour laws
implementation, based on
PLFA data, formalisation is
likely to increase to 75.5 per
cent,” the report stated. 

10 CR BENEFICIARIES 

The report highlighted that
approximately 44 crore
people are working in the un-
organised sector, of which
around 31 crore are re-
gistered under the e-shram
portal. By assuming 20 per
cent will shift from informal
pay-roll to formal payroll, it
will benefit around 10 crore
people. With this “we expect,
India’s social security cover-
age may reach 80-85 per cent
in the next 2-3 years. Though
there could be additional
cost for employers, compli-
ance burden will be reduced
substantially. 

“The industrial relations
code, 2020 has reduced num-
ber of rules to 51 from 105,
forms to 18 from 37 and re-
gisters to zero from three,
thereby will reduce the over-
all compliance burden to
spur employment,” the re-
port said.

‘Implementation of new labour codes
could boost consumption by ₹75,000 cr’
TOWARDS EQUITY. Savings rate of 30% will lead to a consumption boost of ₹66 per person a day: SBI report

Shishir Sinha
New Delhi 

NEW DIRECTION. On November 21, the government notified the implementation of the Code
on Wages, 2019; the Industrial Relations Code, 2020; the Code on Social Security, 2020; and the
Occupational Safety, Health and Working Conditions Code, 2020 ANI

The Centre of Indian Trade
Unions (CITU) released a
pointed response to the gov-
ernment’s assertions with
regard to the newly codified
labour laws.

On universal social secur-
ity for all, including gig and
platform workers, CITU
general secretary Tapan Sen
said the Social Security Code
sections 109-114 talk about
schemes for gig and platform
workers without mandatory
timelines, defined benefits
or allocations. Sen said the
proposed aggregator contri-
bution of 1-2 per cent of the
turnover is inadequate to
fund pension, PF or health
benefits and Aadhaar-based
portability does not mean
anything unless employment
relations and employers’ ob-
ligation are ensured through
statutory provisions, em-
ployment records and
proper enforcement ma-
chinery which are absent in
the Code.

On the assertion with re-
gard to “minimum wage cov-
erage for all and a national
floor wage”, the CITU gen-
eral secretary said the Wage
Code does not provide a sci-
entific living wage as per 15th

ILC norms and the Supreme
Court judgment. “An
abysmally low national floor
level wage, which too varied
in di�erent regions, will lead
to forcing many States to re-
duce existing minimum
wages. Moreover calling it
“National Floor Level” is a
substandard deceptive tactic
since it di�ers from region to
region as stated in the Wage
Code. With weakened in-
spection and enforcement
systems, over 45 per cent of
workers already earning be-
low minimum wages (PLFS
2023) will continue to re-
main outside any meaningful
protection,” Sen said.

On fixed-term employ-
ment, Sen said it legalised
permanent temporariness in
perennial and core jobs.
“Employers/corporates are
endowed with unrestricted
power to replace permanent
jobs with short-term con-
tracts. Gratuity after one
year does not compensate
for the loss of continuity of

service, seniority, and actual
benefits. This provision is
aimed at destroying stable
employment and weakening
unionisation,” he said.

The CITU general secret-
ary said the promise of equal
opportunity for women by
allowing practices like night
shifts is meaningless without
enforceable safeguards and
consent. 

REAL PROBLEMS

“The codes do nothing to ad-
dress the real problems faced
by women workers, i.e., con-
tractualisation, unequal pay,
harassment, unsafe work-
places and denial of mater-
nity benefits. Prohibitions
on gender discrimination re-
main meaningless without
strong enforcement,” he
said.

On the critical issue of in-
dustrial dispute resolution
which the government says
is guaranteed by the Indus-
trial Relations Code, Sen said
raising retrenchment, layo�
and closure threshold to 300
workers for prior govern-
ment permission enables
hire-and-fire in more than 90
per cent of the Indian work-
places. 

“More than 12 lakh dis-
putes are now pending for
adjudication. Average dis-
posal period of disputes-ad-
judication is ranging from
three to five years for more
than 75 per cent of the dis-
putes. Implementation of
Labour Codes will make the
situation worse since the
government, vide its Shram
Shakti Niti already put in the
public domain, has already
confirmed the abdication of
its mandatory responsibility
of implementing labour laws
by repositioning itself from
compliance of laws to the
role of a facilitator of em-
ployment,” Sen said.

New labour codes enable
hire-and-fire, permanent
temporariness: CITU
Our Bureau
New Delhi

CITU general secretary 
Tapan Sen 

T
he dream of a “De-
veloped India” will be
realised only when

the nation’s hardworking
workers receive complete re-
spect and assurance of their
security. Sustainable eco-
nomic progress and acceler-
ated development depend on
a strong, trusting relation-
ship between workers and
industries.

However, o�cial data in-
dicate that employment ra-
tios in the manufacturing
sector have long fallen short
of expectations, impeding
India’s production capacity
and industrial potential. In
this context, comprehensive
structural reforms to ad-
dress the complexities and
disparities of outdated la-
bour laws are essential.

TRIPARTITE DIALOGUE

As a responsible labour or-
ganisation, we regard the
new labour codes as a vision-
ary step towards strengthen-
ing workers’ interests, ex-
panding opportunities and
ensuring a safe, respectful
workplace. Our organisation
underscores the vital role of
tripartite dialogue among in-
dustry, government and la-
bour. We believe that in-
dustry, along with workers, is
a major stakeholder and a
crucial component in the na-
tion’s progress.

Since 2015, ongoing tri-
partite negotiations on la-
bour laws have brought to-
gether all central labour
organisations and industrial

bodies. BMS champions the
concept of the “industrial
family,” recognising that in-
dustry and workers are mu-
tually dependent, with
shared and interconnected
interests. Industry organisa-
tions have actively particip-
ated in these negotiations,
and the successful imple-
mentation of the labour
codes will have a significant
and equal impact on both
employers and employees.

The majority of provisions
in these codes prioritise and
protect the interests of
workers. They promise to
enhance productivity, accel-
erate job creation and
broaden social security cov-
erage. We believe that cer-
tain strikes and protests by
other trade unions are
primarily politically
motivated.

We welcome these re-
forms and are confident that
they will have a positive and
lasting impact on India’s
economic growth, industrial
development and worker
welfare. In pursuit of trans-
formative progress, the gov-
ernment has consolidated 29
longstanding Central labour
laws into four streamlined
codes: Code on Wages
(2019), Code on Social Se-
curity (2020), Code on Occu-
pational Safety, Health and
Working Conditions (2020)
and Code on Industrial Rela-
tions (2020).

The implementation of
these codes will ensure that
every worker has easy access
to security, respect and
justice, fundamentals that
will further strengthen na-
tional development.

The swift implementation
of the new labour codes re-
flects the government’s re-

sponsiveness to the aspira-
tions of India’s youth
workforce and evolving la-
bour market. A large seg-
ment of the country’s work-
ing population contributes
to nation-building. Whether
they are construction work-
ers, gig workers, street
vendors or inter-State mi-
grant labourers, they are all
now covered by legal protec-
tions and social security.
These reforms realise the
constitutional promise of
dignity for all. Importantly,
the new codes are progress-
ive and inclusive, extending
benefits beyond the organ-
ised sector to empower every
worker.

FAIR WAGES

They are not limited to large
companies. By consolidating
fair wages, timely payments
and social security provi-
sions, such as pensions and
insurance, under one unified
framework, these codes en-
sure equitable participation
in the nation’s progress.

With the formulation of
the new labour codes, India
has taken a historic step, but
their true impact depends on
swift and e�ective rule-mak-
ing for operationalisation. 

But codes alone are insuf-
ficient. It is imperative that
beneficiaries begin receiving
the intended advantages
without delay. We urge all
stakeholders, whether in
support or opposition, to
come together and prioritise
the immediate disbursal of
these benefits. Only through
collaborative and timely im-
plementation can the spirit
of these reforms be realised.

The author is All India Secretary,
Bharatiya Mazdoor Sangh 

‘Reforms visionary step towards 
strengthening workers’ interests’

GIRISH ARYA

The joint platform of central
trade unions and independ-
ent industrial federations,
along with peasants led by
the Samyukt Kisan Morcha
(SKM), called for a nation-
wide strike on November 26
against the implementation
of the four new labour codes.

Demanding an immediate
scrapping of the labour
codes and withdrawal of the
draft Shram Shakti Niti
2025, the joint platform has
given a call to all its members
to wear black badges in work-
places to demonstrate defi-
ance. 

In a statement, the central
trade unions (CTUs) said the

notification of these codes,
amidst deepening unem-
ployment crisis and rising in-
flation, is “nothing short of
declaration of war on the
working masses”.

‘ANTI-WORKER’

The joint platform urged for
the Indian Labour Confer-
ence (ILC) to be convened
immediately and asked for
scrapping of the labour
codes even in the meeting

convened by the Ministry on
November 13 on the draft
Shram Shakti Niti 2025. 

“Without heeding to the
appeals, protests and strikes
of CTUs, this Union govern-
ment has made e�ective the
labour codes to cater to the
demands of employers’ rep-
resentatives and BMS and
other fringe supporters of
the government made in the
pre-Budget consultative
meeting. The joint platform
of CTUs, while denouncing
the move as most undemo-
cratic, regressive anti-
worker and pro-employer,
reiterate in strongest terms
that the lethal assault on the
working people will be con-
fronted with the fiercest and
most united resistance in
history,” the CTUs stated.

Our Bureau
New Delhi

Trade unions to go on strike 
against new labour codes today

India’s exports numbers in
November are encouraging
and in “positive territory”,
Commerce Minister Piyush
Goyal said.

The Minister confirmed
that the guidelines for two
much-awaited schemes for
exporters — the interest
equalisation scheme (IES)
and the market access initi-
ative (MAI) — would come
next week. “They (exports in
November 2025) are in the
positive territory. There is
growth compared to the
comparable period last
year,” Goyal said at a press
briefing following the fourth
Board of Trade (BoT) meet-
ing on Tuesday. 

The board, comprising in-
dustry and government rep-
resentatives, serves as an
apex advisory body on policy
measures related to the For-
eign Trade Policy.

India’s exports contracted
11.8 per cent to $34.38 bil-
lion in October 2025 (year-
on-year) as US tari�s hit la-
bour intensive goods. In
April-October 2025, exports
increased marginally by 0.63
per cent to $254.25 billion.

“The increase in exports
in November is across sev-

eral key sectors,” he said.
The guidelines for all

schemes under the Export
Promotion Mission, cleared
by the Union Cabinet earlier
this month, will be out by
January 15, 2026, Director
General of Foreign Trade
Ajay Bhadoo said.

The Minister pointed out
that guidelines for the IES
(which lapsed in December
31 2024) and the MAI
scheme will be announced
next week. The IES is key for
exporters to avail cheaper
credit while the MAI gives
marketing support. 

EAEU FTA

Goyal also announced that
formal negotiations for In-
dia’s FTA with the Russia-led
EAEU group will begin on
Wednesday. Russia, Ar-
menia, Belarus, Kazakhstan

and Kyrgyzstan are the five
member countries of EAEU.

He added negotiations
with Israel will begin soon
virtually and the idea was to
first arrive at an early harvest
trade agreement with the
country. Talks are also taking
place on the second phase of
a preferential trade agree-
ment with the Mercosur bloc
comprising Brazil, Argen-
tina, Uruguay and Paraguay.

The Minister said because
of India’s growth story, many
countries were interested in
getting into trade pacts. The
partners with which there is
potential for a pact include
the SACU, comprising South
Africa, Namibia, Botswana,
Lesotho and Eswatini.

November exports encouraging,
in positive territory, says Goyal
Amiti Sen
New Delhi

Piyush Goyal, Minister of
Commerce and Industry 
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 ̧ æíWÜÙÜãÃÜá  ̧ æíWÜÙÜãÃÜá WÝÅÊÜÞíñÜÃÜ   bPÜRŸÙÝÛ±ÜâÃÜ  ÊæáçÓÜãÃÜá

 ÃÝ¿áaÜãÃÜá Pæã±Ü³ÙÜ   ¿Þ¨ÜXÄ  PÜÆŸáÃÜX  ŸÙÝÛÄ  Ëg¿á®ÜWÜÃÜ  ¹à¨ÜÃÜ

Êæã¨ÜÆ®æà ±Üâo©í¨Ü

]à Æü¾à ÊæíPÜpæàÍÜÌÃÜ ÓèÖÝ¨Üì 
±Ü£¤®Ü ÓÜÖÜPÝÄ ÓÜíZ, ¯¿áËáñÜ.
±Ü¨Ý¾ÊÜ£ pÝQàh… ÃÜÓæ¤, PÝÃÜoX&583229. i. Pæã±Ü³ÙÜ.

D ÊÜáãÆPÜ ÓÜÖÜPÝÄ¿á ÓÜ¨ÜÓÜÂÄWæ £ÚÓÜáÊÜâ¨æà®æí¨ÜÃæ ®ÜÊÜá¾ ÓÜÖÜPÝÄ¿á 

ÊÜááí©®Ü 5 ÊÜÐÜìWÜÙÜ AÊÜ—Wæ BvÜÚñÜ ÊÜáívÜÚ¿á aÜá®ÝÊÜOæ¿á®Üá°  

©®ÝíPÜ : 15&12&2025ÃÜí¨Üá ¯WÜ©±ÜwÔ¨Üáª, ®ÝÊÜá±ÜñÜÅ ÓÜÈÉÓÜÆá 

±ÝÅÃÜí»Ü¨Ü ©®ÝíPÜ : 01&12&2025 C¨Üáª, ®ÝÊÜá±ÜñÜÅ ÓÜÈÉÓÜÆá Pæã®æ¿á  

©®ÝíPÜ : 07&12&2025 BXÃÜáñÜ¤¨æ. ÓÜÖÜPÝÄ¿á AÖÜì ÓÜ¨ÜÓÜÂÄWæ DWÝWÜÇæà 

aÜá®ÝÊÜOæ ÊæàÙÝ±Üqr¿á®Üá° PÜÙÜá×ÓÜÇÝX¨Üáª, BÓÜPÜ¤ AÖÜì ÓÜ¨ÜÓÜÂÃÜá ÓÜÖÜPÝÄ¿á 

PÜdæàÄ¿áÈÉ ÊÜááSÂPÝ¿áì¯ÊÝìÖÜOÝ—PÝÄ¿á®Üá° A¥ÜÊÝ Äo¯ìíW… 

BµàÓÜÃ… AÊÜÃÜ®Üá° ÓÜí±ÜQìÔ Öæbc®Ü ÊÜÞ×£¿á®Üá° ±Üvæ¿áŸÖÜá¨ÝX¨æ.

C¨ÜÃÜ BvÜÚñÜ ÊÜáívÜÚ¿á aÜá®ÝÊÜOæ¿á ŸWæY

ÓÜ×/-&
ÊÜááSÂPÝ¿áì¯ÊÝìÖÜOÝ—PÝÄ.

ÓÜ×/&
Äo¯ìíW… BµàÓÜÃ…

±ÜÅPÜoOæ
ÊÜÞ®ÜÂ ÔËÇ… ®ÝÂ¿Þ—àÍÜÃÜá ÊÜáñÜá¤ hæ.Gí.G´Ü….Ô ®ÝÂ¿ÞÆ¿á ÊÜáÔR,

QÅËá®ÜÇ… ËáÓÜÇæà®Ü¿áÓ… ÓÜí : 1035/2025 

ÓÜWÜÊÜá¾ WÜívÜ ©.ÃÝg±Ü³ ÊÜáñÜá¤ CñÜÃÜÃÜá.                              ..... Aiì¨ÝÃÜÃÜá.

ËÃÜá¨Üœ

g®Ü®Ü ÊÜáñÜá¤ ÊÜáÃÜá ®æãí¨Ü~ A—PÝÄWÜÙÜá ñÜ×ÎàÇ… PÝ¿ÞìÆ¿á ÊÜáÔR ÊÜáñÜá¤ 

CñÜÃÜÃÜá.				            ..... G¨ÜáÃÜá¨ÝÃÜ.

ÊæáàÇæ ÖæÓÜÄÔ¨Ü A±ÜÃÝ—PÜ ÓÜíQà|ì ÓÜíTæÂ : (1035/2025 ÓÜÈÉÔ¨Ü 

Aiì¿á®Üá° Aiì¨ÝÃÜÃÜ WÜívÜ®Ý¨Ü ÃÝg±Ü³ ñÜí¨æ ÖÜ®ÜáÊÜá±Ü³ CÊÜÃÜá ©®ÝíPÜ : 

06&01&2010 ÃÜí¨Üá ÃÝ¿áaÜãÃÜá iÇÉæ¿á ÊÜáÔR ñÝÆãQ®Ü Êæá©Q®ÝÙÜ WÝÅÊÜá¨Ü 

Aiì¨ÝÃÜÃÜ ÓÜÌWÜêÖÜ¨ÜÈÉ ÊÜáÃÜ| Öæãí©ÃÜáñÝ¤Ãæ. CÊÜÃÜ ÊÜáÃÜ| ±ÜñÜÅÊÜ®Üá° 

±Üvæ¿áÆá ÊÜÞ®ÜÂ ®ÝÂ¿ÞÆ¿á¨ÜÈÉ Aiì¨ÝÃÜÃÜá Aiì¿á®Üá° ÓÜÈÉÔ¨Üáª, 

®ÝÂ¿ÞÆ¿áÊÜâ ñÜÊÜá¾ ÖÝgÃÝ£WÝX 2025ÃÜ. 12 £íWÜÙÜá 18®æà ©®Üí¨Üá 11 

WÜípæWæ, D AiìWæ ÓÜíŸí—Ô¨Üíñæ EñÜ¤ÄÓÜáÊÜâ¨ÜPÝRX ¯àÊÜâ Sá¨ªÝX A¥ÜÊÝ 

ÊÜÞ×£ ±Üvæ©ÃÜáÊÜ ÊÜáñÜá¤ GÇÉÝ ±ÜÅÍæ°WÜÚWæ EñÜ¤ÄÓÜŸÆÉ ÊÜQàÆÃÜ ÊÜáãÆPÜ 

ÖÝgÃÝWÜ¸æàPæí¨Üá D ®æãàqÓÜ®Üá° D ±ÜÅPÜoOæ ÊÜáãÆPÜ ÖæãÃÜwÓÜÇÝX¨æ ÊÜáñÜá¤ 

¯ÊÜá¾ ÖÝgÃÝ£WÝX ÊæáàÈ®Ü ©®ÝíPÜÊÜ®Üá° ¯WÜ©±ÜwÓÜÇÝX¨æ.

D ÊæáàÈ®Üíñæ ¯WÜ©±ÜwÔ¨Ü ©®Ü¨Üí¨Üá ÖÝgÃÝWÜÆá ¯àÊÜâ ñÜ²³¨ÜÈÉ 

ÓÜ¨ÜÄ Aiì¿á®Üá° HPÜ±ÜQÒ¿Þ ËaÝÃÜOæ ÊÜÞvÜÇÝWÜáÊÜâ¨æí¨Üá ÖÝWÜã 

£ÊÜÞì¯ÓÜÇÝWÜáÊÜâ¨æí¨Ü D ±ÜÅPÜoOæ ÊÜáãÆPÜ £ÚÓÜÇÝX¨æ.

2025®æà ÊÜÐÜì¨Ü 11 £íWÜÚ®Ü 17®æà ©®ÝíPÜ¨Üí¨Üá ®Ü®Ü° ÓÜÖæãÁãvÜ®æ 

ÊÜáñÜá¤ ®ÝÂ¿ÞÆ¿á ÊæãàÖÜÄ®æãí©Wæ ¯àvÜÇÝX¨æ.

ÓÜ§ÙÜ : ÊÜáÔR

©®ÝíPÜ : 02/09/2025.

ÊÜááTÝíñÜÃÜ

ÓÜ×/& ÊÜQàÆÃÜá, ÊæáÔR.

//®ÝÂ¿ÞÆ¿á¨Ü B¨æàÍÜ¨Ü ±ÜÅPÝÃÜ//

ÓÜ×/& A—PÝÄWÜÙÜá ÔËÇ… ®ÝÂ¿Þ—àÍÜÃÜá

®ÝÂ¿ÞÆ¿á, ÊÜáÔR.

WÝÅÊÜá ±ÜíaÝ¿áñÜ 
PÝ¿áìÆ¿á ÊÜá¨Ü®ÜãÃÜ

PÜÊÜáÆ®ÜWÜÃÜ ñÝÆãQ®Ü ÊÜá¨Ü®ÜãÃÜ WÝÅÊÜá ±ÜíaÝ¿á£¿á PÝ¿ÞìÆ¿á¨ÜÈÉ 

TÝÈ CÃÜáÊÜ WÝÅÊÜá ±ÜíaÝ¿á£ ÔŸºí©¿á®Üá° ¯¿áÊÜÞ®ÜáÓÝÃÜ ÊæáàÄp… 

B«ÝÃÜ ÊæáàÇæ ®æàÊÜáPÝ£ ÊÜÞwPæãÙÜÛÆá Aiì¿á®Üá° BÖÝÌ¯ÓÜÇÝX¨æ.

1. ÓÜ̈ ÜÄ ÖÜá ª̈æ Jí æ̈ ÖÜá ª̈æ¿ÞXÃÜáÊÜâ Ü̈Äí Ü̈ ÃæãàÐÜrÃÜ ¯¿áÊÜá AÙÜÊÜwÓÜáÊÜ©ÆÉ.

2. A¸ÝÂ¦ìWÜÙÜá WÝÅÊÜá ±ÜíaÝ¿á£¿á TÝ¿áí ¯ÊÝÔ¿ÞXÃÜ¸æàPÜá.

3. Aiì ÓÜÈÉÓÜÆá Pæã®æ¿á ©®ÝíPÜ 06-&12&2025 PÜdæàÄ¿á ÊÜÂÊÜÖÝÃÜ¨Ü 

ÓÜÊÜá¿á ¸æÚWæY 10:30 Äí¨Ü 5:30 WÜípæ ÊÜÃæWæ.

4. Pæã®æ¿á ©®ÝíPÜ ®ÜíñÜÃÜ Ÿí¨Ü AiìWÜÙÜ®Üá° ±ÜÄWÜ~ÓÜáÊÜâ©ÆÉ.

5. ÊæáàÄo B«ÝÃÜ ÊæáàÇæ ®æàÊÜáPÝ£ ÊÜÞwPæãÙÜÛÇÝWÜáÊÜâ¨Üá.

6. ÊÜÁãàËá£ 18 Äí¨Ü 35 ÊÜÐÜìWÜÙÜá.

±Ü£ÅPÝ gÝ×ÃÝñÜá

ñÝÆãPÝ ±ÜíaÝ¿áñÜ PÜÊÜáÆ®ÜWÜÃÜ iÇÉÝ ±ÜíaÝ¿áñÜ ¹à¨ÜÃÜ

PÜÅ.ÓÜí ÖÜá¨ªæ Ë«ÝÂÖÜìñæ gÝ£

01 Ô±ÝÀá SSLC ÓÝÊÜÞ®ÜÂ

02 ÓÜÌaÜfñÜWÝÃÜ 7th Pass ÓÝÊÜÞ®ÜÂ

ÓÜ×/&

WÝÅÊÜá ±ÜíaÝ¿áñÜ A¼ÊÜê©œ A—PÝÄWÜÙÜá

WÝÅÊÜá ±ÜíaÝ¿áñÜ ÊÜá¨Ü®ÜãÃÜ.

©®ÝíPÜ : 25&11&2025.

ÓÜ×/&

A«ÜÂûÜÃÜá

WÝÅÊÜá ±ÜíaÝ¿áñÜ ÊÜá¨Ü®ÜãÃÜ

PÜáoáíŸ Ë»ÝWÜ ±ÜñÜÅ PÜÙæ©¨æ
®Ý®Üá ]àÊÜá£ ÍÜ±Ý³ WÜívÜ »ÝÓÜRÃÜÃæwx ÊÜ¿áÓÜá¤ : 41 ÊÜÐÜì, ÓÝ>> 

ÃÝgŸívÜá ñÝ ÊÜÞ®ÜË hæ ÃÝ¿áaÜãÃÜá CÊÜÃÜá ÊÜÞ®ÜË ñÝÆãQ®Ü WæãàPÜìÙÜ 

ÔàÊÜÞ¨Ü ÓÜÊæì ®Üí: 506/14 ËÔ¤à|ì 14 GPÜÃæ 13 WÜáípæ gËáà¯®Ü PÜáoáíŸ 

Ë»ÝWÜ ¨ÜÓÝ¤Êæàh… ®Üí : MNV&1&07647/2021&22 ©®ÝíPÜ : 20&11&2021 

ÃÜí¨Üá PÜáoáíŸ Ë»ÝWÜ ®æãí¨Ý~ ¿ÞXÃÜáñÜ¤¨æ. ÓÜ¨ÜÄ gËáà¯®Ü ÊÜáãÆ 

±ÜÅ£WÜÙÜ®Üá° Ë»ÝWÜ ±ÜñÜ¤¨Ü ÊÜáãÆ ¨ÝSÇæWÜÙÜá PÜÙæ©ÃÜáñÝ¤®æ. D¨Üê{àPÜêñÜ 

®ÜPÜÆ®Üá° ÓÜÈÉÔ GÓÜ….¹.I, G.Ô.I ÍÝTæ ÊÜÞ®ÜË CÊÜÃÜÈÉ ¸æÙæ ÓÝÆ ±Üvæ¿áÆá 

Aiì¿á®Üá° ÓÜÈÉÔ¨æàÊæ. ÓÜ¨ÜÄ BÔ¤WÜÙÜ ÊæáàÇæ ¿ÞÃÝ¨ÜÃÜá ÖÜPÜáRWÜÙÜá »ÝÃÜñæWÜÙÜá 

C¨ÜªÈÉ A¥ÜÊÝ ¿ÞÄWÝ¨ÜÃÜá ñÜPÜÃÝÃÜáWÜÙÜá C¨ªÝÃÜ D ®æãàqàÓ… ±ÜÅPÜoOæWæãívÜ 

07 ©®Ü¨æãÙÜWÝX D PæÙÜWæ ñæãàÄÔ¨Ü ËÙÝÓÜ¨ÜÈÉ A¥ÜÊÝ ®æàÃÜÊÝX GÓÜ….¹.I, 

G.Ô.¹ ÍÝTæ ÊÜÞ®ÜË CÊÜÄWæ ÓÜÈÉÓÜñÜPÜ¨Ü Jí¨Üá ÊæàÙæ ¿ÞÃÜá ñÜPÜÃÝÃÜ®Üá° 

ÓÜÈÉÔ¨ªÝÃæ ñÜPÜÃÝÃÜá B¥ÝÊÜ ÖÜPÜáRWÜÙÜá CÃÜáÊÜâ©ÆÉÊæí¨Ü ±ÜÄWÜ~ÓÜÇÝWÜáÊÜâ¨æàí¨Üá 

D ®æãàqàÔ®Ü ÊÜáãÆPÜ ÓÝÊÜìg¯PÜÃÜÈÉ £ÚÓÜÇÝX¨æ.

ÓÜ§ÙÜ : ÊÜÞ®ÜË.

©®ÝíPÜ : 27&11&2025.

ÓÜ×/&

]àÊÜá£ ÓÜáÐÝ¾ WÜívÜ »ÝÓÜRÃÜÃæwx

ÓÝ>> ÃÝgŸívÝ ñÝ >> ÊÜÞ®ÜË

Êæã : 8197025087.

IN THE COURT OF HON'BLE SENIOR CIVIL JUDGE 
AND JMFC AT MANVI

R.A.No.49/2023
Shivageni and 3 others          //Vs//          Lankeppa and others

To,
R1] Lankeppa S/o Virupanna Age : 55 Yrs, Occ : Agri.
4C] Gaddemma D/o Late. Channappa Age : 23 Yrs, Occ : Agri and 
House hold.
4D] Siddappa S/o Late. Channappa Age : 21 Yrs, Occ : Agri.
4E] Girijamma D/o Late.Channappa Age : 20 Yrs, Occ : Agri All are  
resident of Ramatnal village. Tq : Sindhanur. Dt : Raichur.

Whereas in the above case the appellants preferred regular  
appeal under order LXI Rule 1 R/w section 94 of C.P.C Aggrieved by the  
judgement and decree passed by the Hon'ble Civil judge and JMFC 
at Manvi in O.S No : 198/2014 Dated : 25.02.2022 The Suit schedule 
property suit property Sy.No : 17/B msg 11 acre 32 guntas along with 
other plaintiff so also the plaintiffs have further averred that the De-
fendant No:1 to 3are the real brothers and owners of the land bearing 
Sy.No:14/1/A/A, 14/2/B the Defendant No:4 is also owner of the land 
bearing Sy.No:14/1/A/AA and Defendants No:5also owner land bearing 
Sy.No:14/1/E the above lands of the Defendants are part and parcel 
of the entire land bearing Sy.No:14 of Jeenur village the said land is 
situated after land bearing Sy.No:187 towards Southern side, there is no 
way to said land bearing Sy.No:187 or 14 from the said Pothnal to Tadkal 
Road through the land bearing Sy.No:17, in pursuance of the order of 
the Hon'ble Court decree.

All the concerned interested in the above matter are hereby warned 
to appear on or before the 23rd day of January 2026 at 11:00 a.m before 
the Hon'ble Court.

Take notice that in default of your appearance on the day  
mentioned above the case will heard and determined in your absence.

Give under my hand and seal of the Court this.24-11-2025 At Manvi.
Through

Sd/- B.K Amareshappa 
Advocate

BY ORDER OF THE COURT
Sd/- Chief Ministerial Office

Senior Civil Judge and JMFC 
Court Manvi.

   CITATION 
IN THE COURT OF PRL CIVIL JUDGE  & J.M.F.C AT : 

SHORAPUR 
Crl.Misc.Case.No. 3305/2025

Petitioners : 1) Basavaraj S/o Durgappa Agedabout : 38 Years, Occ. 
Agri, 2) Maremma W/o Duragappa Agedabout : 60 Years, Occ. H Hold. 
Both R/o Vankihal ( Satyampeth ) Tq: Shorapur Dist: Yadgiri

-V/s-
Respondents : 1) The Commissioner C.M.C Shorapur. Tq : Shorapur. 
Dist : Yadgiri.  2) All Concerned.
CLAIM : PETITION U/S 13(3) OF THE REGISTRATION OF BIRTHS 
AND DEATHS ACT, 1969.

Whereas the above named petitioners had filed a petition seeking 
death certificate of Durgappa s/o Hanamanth, who died on 18-02-2004, 
at village Vankihal (Satyampeth) Tq : Shorapur. Dist : Yadgir.

Therefore, you are hereby directed to all concerned in the above 
case, & to appear before this court on 27-12-2025 at 11 am in person 
or through pleader duly instrucpted to answer the petition failing which  
necessary orders will be passed  against in your absence according 
to law.

Given under my hand and seal of this court on this 25th day of Nov. 
2025 at Shorapur.

//By Order Of the Court//  
Sd/- Chief Ministerial Officer   

Prl. Civil Judge & J.M.F.C   
Shorapur  Dist: Yadgiri

Sd/-
Shivasharan.T
Advocate for  
petitioners.

Pursuant to the SEBI circular SEBI/HO/MIRSD/MIRSD-PoD/P/
CIR/2025/97 dated July 2, 2025, the Company is offering a one-time 
special window for physical shareholders to re-lodge transfer request. 
The facility is open from July 7, 2025 to January 6, 2026 and applies 
to cases where original share transfer requests were submitted before 
April 1, 2019 but were returned / rejected, or left unattended due to  
documentation or process deficiencies.

Please note that re-lodgment will be processed only in  
dematerialized form during the period. Eligible shareholders may  
submit their request along with the requisite documents to the Company’s  
Registrar and Share Transfer Agent, M/s. Kfin Technologies Limited,  
Selenium Tower B, Plot 31-32, Gachibowli, Financial District,  
Nanakramguda, Hyderabad - 500032, (India) (Toll Free No.: 1800-4258-
998) (Email: einward.ris@kfintech.com). 

This notice is also available on the Company’s website: https://
www.vbshilpa.com/.

SPECIAL WINDOW FOR RE-LODGMENT OF 
TRANSFER REQUEST OF PHYSICAL SHARES

Registered office: # 12-6-214/A-1, Hyderabad Road, 
Raichur - 584135,

Website - www.vbshilpa.com, E-mail - cs@vbshilpa.com.
TelePhone : 08532-238704 

CIN No. L85110KA1987PLC008739

SHILPA MEDICARE 
LIMITED

Date : 25 November 2025
Place : Raichur.

For Shilpa Medicare Limited
Sd/- Ritu Tiwary

Company Secretary &  
Compliance Officer.

ÊæáPæRhæãàÙÜ SÄà© Ÿ¨ÜÈWæ ÍÝÓÜPÜÃÜ SÄà© : G®… ÃÜËPÜáÊÜÞÃ…
 ÓÜá©ªÊÜáãÆ ÊÝñæì ¹à¨ÜÃ…, ®Ü.25:
Pæàí¨ÜÅ ÓÜPÝìÃÜ ÊæáPæRhæãàÙÜPæR QÌípÝÇ…
Wæ 2400 ÃÜã±ÝÀá ¯WÜ©WæãÚÔ 
SÄà© Pæàí¨ÜÅ ÓÝ§²Ô Gí¨Üá 
ÖæàÚ¨ÜÃÜã Cí©WÜã ÃÝgÂ ÓÜPÝìÃÜ 
SÄà© Pæàí¨ÜÅ ÓÝ§±Ü®æ ÊÜÞwÆÉ. 
Ÿ¨ÜÇÝX ÍÝÓÜPÜÃÜ SÄà© Pæàí¨ÜÅ 
ÓÝ§±Ü®æ ÊÜÞw¨ªÝÃæ Gí¨Üá Ë«Ý®Ü 
±ÜÄÐÜñ… ËÃæãà«Ü ±ÜûÜ¨Ü ®Ý¿áPÜ G®Ü….
ÃÜËPÜáÊÜÞÃÜ ÊÜÂíWÜÂÊÝw¨ÜÃÜá.

®ÜWÜÃÜ¨Ü iÇÉÝ ±Ü£ÅPÝ »ÜÊÜ®Ü¨ÜÈÉ 
ÊÜáíWÜÙÜÊÝÃÜ ¹hæ² ÊÜ£Àáí¨Ü PÜÃæ¨Ü 
ÓÜá©ªWæãàÑu E¨æªàÎÔ ÊÜÞñÜ®Ýw¨Ü 
AÊÜÃÜá ÃÝgÂ¨Ü PÝíWæÅÓ… ÓÜPÝìÃÜ 
TÝÓÜX Hhæ¯Õ hæãñæWæ ÍÝËáàÇÝX 
ÃæçñÜÃÜá ¸æÙæ¨Ü ¸æÙæWÜÙÜ®Üá° PÜwÊæá 
¨ÜÃÜ¨ÜÈÉ SÄà©Ô ÃæçñÜÃÜ ¸æ®Üá° ÊÜáãÙæ 

ÊÜááÄ¿áÆá ÊÜááí¨ÝX¨æÁáà 
GíŸ A®ÜáÊÜÞ®Ü PÝvÜá£¤¨æ Gí¨Üá 
BÃæãà²Ô¨ÜÃÜá. 

ÓÜPÝìÃÜ SÄà© Pæàí Ü̈ÅWÜÙÜ®Üá° 
ñæÃæ¿á© Ü̈ªÃæ ®Ü. 27, 28 ÊÜáñÜá¤ 29 ÃÜí Ü̈á 
200 Ë«Ý®ÜÓÜ»Ý ûæàñÜÅWÜÙÜÈÉ ÖæãàÃÝo 
ÊÜÞvÜÇÝWÜáÊÜâ̈ Üá Gí Ü̈á £ÚÔ ª̈ÝÃæ.

ÃæçñÜÃÜá GÃÜvÜá ¸æÙæ ¸æÙæ¿ááÊÜ 
ÓÜí¨Ü»Üì¨ÜÈÉ ñÜáíWÜ»Ü¨ÝÅ vÝÂí Ä±æàÄ 
ÊÜÞvÜáñæ¤àÊæ Gí¨Üá ÖæãÃÜqÃÜáÊÜ 
ÃÝgÂ ÓÜPÝìÃÜPæR ¸æàÔWæ ÓÜí¨Ü»Üì¨ÜÈÉ 
ÊÜÞvÜÆá BWÜáÊÜâ©ÆÉÊæà? Gí¨Üá 
±ÜÅÎ°Ô¨ªÝÃæ.

GÃÜvÜ®æà ¸æÙæWÝX ñÜáíWÜ»Ü¨ÝÅ 
ÓÜáñÜ¤ÊÜááñÜ¤È®Ü AaÜácPÜoár ±ÜÅ¨æàÍÜ¨Ü 
ÃæçñÜÄWæ ±ÜÅ£à ÖæPæràÃ…Wæ  ÃÜã. 25 
ÓÝËÃÜ ±ÜÄÖÝÃÜ ¯àvÜ¸æàPæí¨Üá 

JñÝ¤ÀáÔ¨ÜÃÜá.

¹hæ² iÇÉÝ«ÜÂûÜ ÓæãàÊÜá®Ý¥Ü 

±ÝqàÆ ÊÜÞñÜ®Ýw, iÇÉÝ EÓÜá¤ÊÝÄ 

ÓÜbÊÜÃÜá ÃæçñÜÃÜ ÖæãàÃÝoÊÜ®Üá° 
±æäÈàÓÜÃÜ ÊÜááTÝíñÜÃÜ ÖÜ£¤PÜáRÊÜ 
±ÜÅ¿áñÜ° ÊÜÞvÜá£¤̈ ªÝÃæ G¯ÓÜá£¤̈ æ. PÜŸáº 

æ̧ÙæWÝÃÜÄWæ PæàÊÜÆ o®… PÜ¹ºWæ ÃÜã. 2950 
ÃÜã±ÝÀá ¯àvÜÆá ¯«ÜìÄÔÃÜáÊÜâ̈ Üá 
ËÐÝ Ǖ̈ à¿á Gí Ü̈ÃÜá.

C æ̈à ÊæàÙæ ÍÝÓÜPÜÃÝ Ü̈ ÍæçÇæàí Ü̈Å 
æ̧ÇÝªÙæ,  vÝ. Ô Ü̈œÈíWÜ±Ü³ ±ÝqàÆ, 

ÍÜÃÜ|á ÓÜÆWÜÃÜ, ¹hæ²¿á Ë»ÝXà¿á 
ÓÜÖÜ±ÜÅ»ÝÄ DÍÜÌÃÜÔíW… sÝPÜãÃÜ, ÊÜÞi 
ŸávÝ A«ÜÂûÜ ̧ ÝŸá ÊÝÈ, ¹hæ² iÇÉÝ 
±ÜÅ«Ý®Ü PÝ¿áì Ü̈Îì ²àÃÜ±Ü³ LÃÝ æ̈ 
¿áÃÜ®ÜÚÛ, ÊÜááSívÜÃÝ Ü̈ ÊÜÓÜíñÜ 
ÊÜQàÆ, QÃÜ| ±ÝqàÆ, WÜáÃÜá®Ý¥Ü 
ÃÝgXÃÝ, ŸÓÜÊÜÃÝg ±ÜÊÝÃ…, 
ÊÜÞ«ÜÂÊÜá ±ÜÅ£¯— ]à¯ÊÝÓÜ aè«ÜÄ 
ÓæàÄ Ü̈íñæ ÖÜÆÊÜÄ Ü̈ªÃÜá.

±ÜÅÖÜÓÜ®Ü ÓÜ¨ÜÂPæR ÊÜááí¨ÜãwPæ?
ÃÝgÂ Ü̈ ×Ä¿á ®Ý¿áPÜ, Ë«Ý®Ü ±ÜÄÐÜñ… ÓÜ̈ ÜÓÜÂ ¹.Pæ. ÖÜÄ±ÜÅÓÝ¨… 

ÓæãàÊÜáÊÝÃÜ ÃÝÖÜáÇ…WÝí—¿áÊÜÃÜ®Üá° »æàq ÊÜÞw aÜbìÔ ª̈ÝÃæ. ÃÝgÂ Ü̈ 
GÇÉÝ ÃÝgQà¿á æ̧ÙÜÊÜ~WæWÜÙÜ®Üá° ÖÜÄ±ÜÅÓÝ¨… AÊÜÃÜá ÃÝÖÜáÇ…WÝí—
¿áÊÜÄWæ ËÊÜÄÔ ª̈ÝÃæ. ŸÚPÜ ÓÜbÊÜ ÊÜáñÜá¤ PÝíWæÅÓ… A«ÜÂûÜ ÊÜáÈÉPÝgáì®Ü 
SWæì AÊÜÃÜ ±ÜâñÜÅ ²Å¿ÞíP… SWæì AÊÜÃæãí©WÜã ÃÝÖÜáÇ… ÃÝgÂ Ü̈ ̧ æÙÜÊÜ~Wæ 
PÜáÄñÜá aÜbìÔ ª̈ÝÃæ. ×àWæ ÃÝgÂ Ü̈ÈÉ¿áã ÓÜÖÜ PæÆÊÜâ ©®ÜWÜÚí Ü̈ ®Üvæ©ÃÜáÊÜ 
JñÜ¤vÜ ñÜíñÜÅWÜÙÜ PÜáÄñÜá ÃÝÖÜáÇ…WÝí— WÜí¼àÃÜÊÝX ±ÜÄWÜ~Ô Ü̈áª, ÔGí 
Ô Ü̈ªÃÝÊÜá¿áÂ ÊÜáñÜá¤ w.Pæ. ÎÊÜPÜáÊÜÞÃ… AÊÜÃÜ®Üá° ÃÝÖÜáÇ…WÝí— ÎàZÅÊæà 

æ̈ÖÜÈWæ BÖÝÌ®Ü ¯àw Wæãí Ü̈Æ ÊÜÞwPæãÙÜÛ̈ æ ÓÜPÝìÃÜ ÊÜááí Ü̈áÊÜÄ¿á æ̧àPÜá 
GíŸ ÓÜí æ̈àÍÜ ¯àvÜÈ ª̈ÝÃæ Gí Ü̈á ÊÜáãÆWÜÙÜá ÖæàÚÊæ.

AaÜcÄ ÊÜáãwÔ¨Ü wPæÎ ÖæàÚPæ : D ÊÜá«æÂ PÜ®ÜPÜ®Ü±ÜâÃÜ¨ÜÈÉ ÊÜÞñÜ®Ýw¨Ü 
wPæ ÎÊÜPÜáÊÜÞÃ…, ‘ÊÜááSÂÊÜáí£Å ÊÜÞw Gí¨Üá ®Ý®Üá GÈÉ PæàÚ¨æªà®æ,’ 
Gí¨Üá ÖæàÙÜáÊÜ ÊÜáãÆPÜ AaÜcÄ ÊÜáãwÔ¨ÜÃÜá.

ÊÜáÈÉPÝgáì®Ü SWæì AÊÜÃÜá æ̈ÖÜÈWæ ñæÃÜÚ Ü̈áª, ÃÝÖÜáÇ… WÝí— 
AÊÜÃæãí©Wæ A—PÝÃÜ ÖÜÓÝ¤íñÜÃÜ̈ Ü ŸWæY aÜaæì ®ÜvæÓÜÈ ª̈ÝÃæÁáà GíŸ 
±ÜÅÍæ°Wæ, ‘D ËaÝÃÜ ®Ü®ÜWæ Wæã£¤ÆÉ. C Ü̈á ®ÜÊÜá¾ I¨ÝÃÜá g®ÜÃÜ ®ÜvÜáË®Ü 
WÜáqr®Ü ËaÝÃÜ. C Ü̈®Üá° ®Ý®Üá Ÿ×ÃÜíWÜ ÊÜÞvÜáÊÜâ©ÆÉ. ÔGí ×Ä¿á 
®Ý¿áPÜÃÜá, ®ÜÊÜá¾ ±ÜûÜ̈ Ü BÔ¤. AÊÜÃÜá ÔGí BX HÙÜãÊÜÃæ ÊÜÐÜìWÜÙÜ PÝÆ A—
PÝÃÜ ®ÜvæÔ ª̈ÝÃæ. ÊÜááí©®Ü Ÿhæp… A®Üá° AÊÜÃæà ÊÜáíwÓÜáÊÜâ¨ÝX ÖæàÚ ª̈ÝÃæ. 
ŸÖÜÙÜ ÓÜíñæãàÐÜ. AÊÜÃÜá ËÃæãà«Ü ±ÜûÜ̈ Ü ®Ý¿áPÜÃÝX ÍÜÅËáÔ ª̈ÝÃæ. ±ÜûÜ 
PÜqr̈ ªÝÃæ. ®ÝÊæÆÉÃÜã ÓæàÄ 2028ÃÜ Ë«Ý®ÜÓÜ»æ ÖÝWÜã 2029ÃÜ ÇæãàPÜÓÜ»æ 
aÜá®ÝÊÜOæ¿áñÜ¤ WÜÊÜá®Ü ÖÜÄÓÜ̧ æàPÜá’ Gí Ü̈á ÖæàÙÜáÊÜ ÊÜáãÆPÜ I Ü̈á ©®ÜWÜÙÜ 
ŸÚPÜ ÊÜáê Ü̈á ¯ÆáÊÜâ ñÜÙæ© ª̈ÝÃæ.

ÓÜ¨ÜÂPæR ÎàñÜÆ ÓÜÊÜáÃÜ AíñÜÂÊÝWÜÈ¨Üáª, 2026ÃÜ ŸÚPÜ ÊÜáñæ¤ ¿ÞÊÜ 
¸æÙÜÊÜ~Wæ ®Üvæ¿áŸÖÜá¨Üá GíŸá¨Ü®Üá° PÝ¨Üá ®æãàvÜ¸æàQ¨æ.

BÃæãà² Ÿí«Ü®Ü
Ÿí—ñÜ®Üá bñÜÅ¨ÜáWÜì iÇæÉ¿á ÃÝí±ÜâÃÜ¨Ü Gí. AñæàÍÜ AÈ¿ÞÓ… 

ÓÜ£àÍÜ (19).
Ÿí—ñÜ®Üá & PæãÇæ¿Þ¨Ü ¿ááÊÜPÜ CŸºÃÜã bí© B¿ááÊÜâ¨Üá 

ÊÜáñÜá¤ PÜÙÜÛñÜ®Ü ÊÜÞvÜáÊÜâ¨Ü®Üá° ÊÜÞvÜá£¤¨ÜªÃÜá. PÜÙÜÛñÜ®Ü ÊÜÞw¨Üª 
ÖÜ|ÊÜ®Üá° ÖÜíbPæãÙÜáÛÊÜÈÉ CŸºÃÜÆãÉ WÜÇÝpæ¿ÞX PæãÇæ¿ÞX¨æ 
Gí¨Üá ±æäÈàÓÜÃÜá £ÚÔ¨ÝªÃæ.

±ÜÅPÜÃÜ|¨Ü ¨ÜãÃÜá ¨ÝSÇÝX¨Üáª, ñÜ¯Tæ ®Üvæ©¨æ. 

Wæàp… PÜãwÓÜÆá ÖÜ|ËÆÉ
WÜáñæ¤à¨ÝÃÜÄWæ A Ü̈ÃÜ ÖÜ|Êæà ÃÝgÂ ÓÜÃÜPÝÃÜ ¯àwÆÉ. GÇÝÉ Wæàp…

WÜÙÜ Ü̈áÃÜÔ§ ÊÜÞvÜÇÝWÜáÊÜâ̈ Üá Gí Ü̈á Aí æ̈à wÔGí, ¯àÃÝÊÜÄ ÓÜbÊÜ 
w.Pæ.ÎÊÜPÜáÊÜÞÃÜ NãàÐÜOæ ÊÜÞw Ü̈ªÃÜá. PÜÅÓ…rWæàp…WÜÙÜ PæÆÓÜ ®Üvæ© æ̈. 
A Ü̈PÜãR ÖÜ| ¯àvÜá£¤ÆÉ. æ̧àÔWæ æ̧ÙæWæ ¯àÃÜã CÆÉ... vÝÂí CÆÉ G®Üá°ÊÜ 
±ÜÄÔ§£ ¯ÊÜÞì|ÊÝWÜá£¤̈ æ Gí Ü̈ÃÜá. 

ñÜáíWÜ»Ü¨ÝÅ gÇÝÍÜ¿á ÊÜáá£¤Wæ: ñÜáíWÜ»Ü¨ÝÅ gÇÝÍÜ¿á¨Ü 
ÊÝÂ²¤¿á GvÜ¨Üívæ ®ÝÇæWæ ¯àÃÜá PæãvÜ¸æàPÜá. CÆÉ©¨ÜªÃæ GPÜÃæWæ 
25 ÓÝËÃÜ ÃÜã ±ÜÄÖÝÃÜ PæãvÜ¸æàPÜá. CÆÉÊæà ÃæçñÜÃÜ ÓÜí±Üä|ì ÓÝÆ 
ÊÜá®Ý° ÊÜÞvÜ¸æàPÜá Gí¨Üá JñÝ¤ÀáÔ Ôí«Ü®ÜãÄ®ÜÈÉ ÃÝ¿áaÜãÃÜá, 
ŸÙÝÛÄ, Ëg¿á®ÜWÜÃÜ ÖÝWÜã Pæã±Ü³ÙÜ iÇæÉWÜÙÜ®æã°ÙÜWæãívÜíñæ 
ŸêÖÜñ… ±ÜÅ£»Üo®æ ÊÜÞvÜÇÝX¨æ. CÈÉWæ ÖæãàÃÝo ¯ÆáÉÊÜ©ÆÉ. 
ñÝQìPÜ AíñÜÂ PÝ|áÊÜÊÜÃæWÜã ®Üvæ¿áÈ¨æ. 8 Äí¨Ü ¸æÙÜWÝË¿áÈÉ 
aÜÚWÝÆ¨Ü A—ÊæàÍÜ®Ü BÃÜí»ÜÊÝWÜÈ¨æ. ÓÜ¨Ü®Ü¨ÜÈÉ D ËÐÜ¿áÊÜ®Üá° 
WÜí¼àÃÜÊÝX aÜbìÓÜÆá DWÝWÜÇæà hæwGÇ…² ®Ý¿áPÜÃÜá 
¯«ÜìÄÔ¨ÝªÃæ. hæãñæWæ ±ÜPÜÒ©í¨Ü ñÜáíWÜ»Ü¨ÝÅ gÇÝÍÜ¿áPæR ÊÜáá£¤Wæ 
ÖÝPÜáÊÜ ÊÜáãÆPÜ ±ÜÅ£»Üo®æ ÊÜÞvÜÆá ¯«ÜìÄÓÜÇÝX¨æ Gí¨ÜÃÜá. 

ÃÝgÂ ÓÜÃÜPÝÃÜ CÈÉ¿áÊÜÃæWæ »ÜñÜ¤, ÊæáPæRhæãàÙÜ, hæãàÙÜ SÄà© 
Pæàí¨ÜÅ BÃÜí¼ÔÆÉ. ±ÜPÜR¨Ü ñæÆíWÝ|¨ÜÈÉ PÝíWæÅÓ… ÓÜÃÜPÝÃÜ »ÜñÜ¤PæR 
¸æíŸÆ ¸æÇæÁãí©Wæ QÌípÝÇ…Wæ 500 ÓÜÖÝ¿á«Ü®Ü ¯àw SÄà© 
ÊÜÞvÜá£¤¨æ. ÃæçñÜÃÜá ÓÜíPÜÐÜr¨ÜÈÉ¨ÜªÃÜã PÝíWæÅÓ… ÓÜÃÜPÝÃÜ PÜ|á¡ÊÜáábc 
PÜáÚ£¨æ Gí¨Üá BÃæãà²Ô¨ÜÃÜá.

ÊÜÞi ÓÜbÊÜ ÊæíPÜoÃÝÊÜ ®ÝvÜWèvÜ ÊÜÞñÜ®Ýw, ±ÜÅÓÜPÜ¤ ÊÜÐÜì 
Öæbc®Ü ±ÜÅÊÜÞ|¨ÜÈÉ ÊÜáÙæ¿ÞX¨æ. AWÜñÜÂËÆÉ©¨ÜªÃÜã PÝÆáÊæWæ 
¯àÃÜá ÖÜÄÓÜáÊÜ ÊÜáãÆPÜ ±æäàÆá ÊÜÞvÜÇÝX¨æ. ±ÜÅÓÜPÜ¤ GvÜ¨Üívæ 
±ÝÈWæ 18&20 qGíÔ ¯àÄ¨æ. »Ü¨ÝÅ gÇÝÍÜ¿á©í¨Ü 10&12 
qGíÔ ¯àÃÜá ñÜí¨ÜÃæ GÃÜvÜ®æà ¸æÙæWæ PæãvÜŸÖÜá¨ÝX¨æ. D ŸWæY 
±ÜûÝ£àñÜÊÝX wÔGí w.Pæ.ÎÊÜPÜáÊÜÞÃÜ AÊÜÃÜ®Üá° »æàq ÊÜÞw 
ÊÜá®ÜÊÜÄPæ ÊÜÞwPæãvÜÇÝXñÜá¤. HñÜ ̄ àÃÝÊÜÄ Áãàg®æWæ ËáàÓÜÈor 
5 qGíÔ ¯àÃÜá ÓÜÖÜ C¨æ. GÃÜvÜ®æà ¸æÙæWæ ¯àÃÜá PæãvÜ¸æàPÜá. 
CÆÉ©¨ÜªÃæ GPÜÃæWæ 25 ÓÝËÃÜ ±ÜÄÖÝÃÜ PæãvÜ¸æàPÜá. CÆÉÊæà ÃæçñÜÃÜ 
ÓÝÆ ÓÜí±Üä|ì ÊÜá®Ý° ÊÜÞvÜ¸æàPÜá Gí¨Üá BWÜÅ×Ô¨ÜÃÜá.

hæwGÓ… PæãàÃ… PÜËáq A«ÜÂPÜÒ PÜêÐÝ¡Ãæwx, ÍÝÓÜPÜÃÝ¨Ü 
ÍÜÃÜ|WèvÜ PÜí¨ÜPÜãÃÜá, ®æàËáÃÝg ®Ý¿å…R, i.PÜÄ¿áÊÜá¾ ®Ý¿áPÜ, 
ÊÜÞi ÓÜbÊÜ ÖÜ®ÜáÊÜáíñÜ±Ü³ BÇæãRàv…, ÊÜÞi ÍÝÓÜPÜ ÃÝgÝ ÊæíPÜo±Ü³ 
®Ý¿áPÜ, Ô.Ë.aÜí¨ÜÅÍæàSÃÜ, Ô¨Üáª Ÿíw, Gí.ËÃÜã±Ýü ÓæàÄ¨Üíñæ 
A®æàPÜÃÜá C¨ÜªÃÜá. 

¹àÙÜX ÓæàÄ ÊÜáãÊÜÃÜá ÓÝÊÜâ
D PÝ¿áìPÜÅÊÜá¨ÜÈÉ ±ÝÇæãYÙÜÛÆá Ëg¿á±ÜâÃÜ©í¨Ü PÜÆŸáÃÜX-

Wæ Joár I¨Üá g®Ü ±ÜÅ¿Þ~ÓÜá£¤¨ÜªÃÜá Gí¨Üá £Ú¨Üá Ÿí©¨æ.
ÊÜáÖÝíñæàÍÜ ¹àÙÜX AÊÜÃÜá PÜÆŸáÃÜX¿á TÝÓÜX BÓÜ³ñæÅ¿áÈÉ 

bQñæÕ ́ ÜÈÓÜ¨æ ̄ «Ü®ÜÃÝX¨ªÝÃæ. CÊÜÃÜ ÓÜíŸí—WÜÙÝ¨Ü ÍÜíPÜÃ… ¹àÙÜX 
ÊÜáñÜá¤ DÃÜ|¡ ¹àÙÜX ÓÜ§ÙÜ¨ÜÇÉæà ÊÜáêñÜ±Üqr¨ªÝÃæ. ÊÜáÖÝíñæàÍÜ ¹àÙÜX 
AÊÜÃÜ PÝÃÜá aÝÆPÜ ÃÝgá ÖÝWÜã DÃÜ|¡ ÎÃÜÓÜíX AÊÜÃÜ ±ÜÄÔ§£ 
bíñÝg®ÜPÜÊÝX¨Üáª, AÊÜÄWæ bQñæÕ ÊÜááí¨ÜáÊÜÃæ©¨æ.

wÔ ¹.´èi¿Þ ñÜÃÜ®Üá°ÊÜá…, ®ÜWÜÃÜ ±æäÈàÓ… B¿ááPÜ¤ 
vÝ.ÍÜÃÜ|±Ü³, GÔ³ AvÜãxÃÜá ]à¯ÊÝÓÜáÆá AÊÜÃÜá BÓÜ³ñæÅWæ 
¨èvÝÀáÔ ±ÜÄÎàÆ®æ ®ÜvæÔ¨ÜÃÜá. 

PÜ®ÝìoPÜ ÃÝgÂ Ëá®ÜÃÜÇ… PÝ±æäìÃæàÐÜ®… ÊÜÂÊÜÓÝ§±ÜPÜ 
¯ æ̈àìÍÜPÜ(Gíw)ÃÝX Ü̈ª ÊÜáÖÝíñæàÍ… ¹àÙÜX AÊÜÃÜá D Êæã Ü̈Æá 
¨ÝÊÜ|WæÃæ iÇÉÝ—PÝÄ¿ÞX ÓæàÊæ ÓÜÈÉÔ Ü̈ªÃÜá. ®ÝWÜÄPÜ ÓæàÊæWæ 
ŸÃÜáÊÜâ Ü̈PÜãR ÊÜáá®Ü° «ÝÃÜÊÝvÜ̈ ÜÈÉ CíXÉÐ… PæãàbíW… ÊÜÞvÜá£¤̈ ÜªÃÜá.

ÔGí, wÔGí ÓÜíñÝ±Ü : PÜ®ÝìoPÜ ÃÝgÂ S¯g ¯WÜÊÜá¨Ü 
ÊÜÂÊÜÓÝ§±ÜPÜ ̄ ¨æàìÍÜPÜÃÝX¨Üª ×Ä¿á IGGÓ… A—PÝÄ ÊÜáÖÝíñæàÍ… 
¹àÙÜX AÊÜÃÜá ÃÜÓæ¤ A±Ü[ÝñÜ¨ÜÈÉ ¯«Ü®ÜÃÝX¨ÜªPæR ÊÜááSÂÊÜáí£Å 
Ô¨ÜªÃÝÊÜá¿áÂ ÖÝWÜã E±Ü ÊÜááSÂÊÜáí£Å w.Pæ. ÎÊÜPÜáÊÜÞÃÜ £àÊÜÅ 
ÓÜíñÝ±Ü ÓÜãbÔ¨ÝªÃæ.

Pæç ÓÜPÝìÃÜ Ë´ÜÆ
®Ý®æà Ÿhæp… ÊÜáíwÓÜáÊÜâ¨Üá,ÊÜÞ«ÜÂÊÜá¨ÜÊÜÃÜá ÓÜáÙÜáÛ ÓÜá©ª 

ÖÜÃÜwÓÜá£¤¨ªÝÃæ, ¹hæ²Wæ Ÿá©ª CÆÉ GíŸ ÊÜÃÜ©WÜÙæà PÝ|á£¤Êæ. 
wPæ ÎÊÜPÜáÊÜÞÃ… AÊÜÃÜíñÜá ©®ÝÆã ¨æàÊÜÃÜ ±Üähæ ÊÜÞvÜáÊÜâ¨Üá, 
®ÝWÝ ÓÝ«ÜáWÜÚWæ »æàq ÊÜÞvæãà¨æà ®Üvæ©¨æ Gí¨Üá ÖæàÚ¨ÜÃÜá. 

PÝíWæÅÓ… ÓÜPÝìÃÜ A«æãàWÜ£Wæ ÖæãàX¨Üáª, ¹hæ² ñÜ®Ü° gÊÝ¸ÝªÄ 
AÄñÜá ÃÝgÝÂ¨ÜÂíñÜ ÃæçñÜ ±ÜÃÜ aÜÙÜáÊÜÚ ÊÜÞvÜÆá £àÊÜÞì¯Ô¨æ. 
®Ü.27 ÖÝWÜã 28 ÃÝgÂ¨Ü GÇÉÝ ñÝÆãÉPÜá, w.1,2ÃÜí¨Üá iÇÉÝ 
Pæàí¨ÜÅWÜÙÜÈÉ ÓÜPÝìÃÜ¨Ü ÃæçñÜ ËÃæãà— ¯à£ SíwÔ ÖæãàÃÝo 
ÖÜËá¾PæãÙÜÛÇÝWÜá£¤¨æ Gí¨Üá £ÚÔ¨ÜÃÜá. 

A—ÊæàÍÜ®Ü¨ÜÈÉ EPÜ PÜáÄñÜá aÜaæì : ¸æÙÜWÝË¿á aÜÚWÝÆ¨Ü 
A—ÊæàÍÜ®Ü¨ÜÈÉ D ¸ÝÄ Êæã¨ÜÆ ÊÝÃÜÊæà EñÜ¤ÃÜ PÜ®ÝìoPÜ »ÝWÜ¨Ü 
ÓÜÊÜáÓæÂWÜÙÜ ŸWæY «ÜÌ¯ GñÜá¤ÊÜíñæ ®Ý®Üá ÖæàÙÜáñæ¤à®æ. PÝpÝaÝÃÜPæR 
A—ÊæàÍÜ®Ü ÊÜÞvÜ¨æà D »ÝWÜ¨Ü ÓÜÊÜáÓæÂWÜÙÜ PÜáÄñÜá aÜaæì ®ÜvæÓÜÆá 
ËÃæãà«Ü ±ÜûÜ Ô¨ÜœÊÝX¨æ Gí¨Üá BÃ….AÍæãàP… ÖæàÚ¨ÜÃÜá. 

C®Üã°, PÝíWæÅÓ… ®ÜÈÉ ÔGí PÜábìWÝX ÖÜWÜYgWÝYo ®Üvæ©¨æ. 
PæÆÊÜÃÜá ¨æÖÜÈWæ ÖæãàWÜá£¤¨ªÝÃæ. ÍÝÓÜPÜÃÜ ŸÆ ±ÜÅ¨ÜÍÜì®Ü ®Üvæ©¨æ. 
PÜÙæ¨Ü ÊÜáãÃÜá ©®ÜWÜÚí¨Ü ÔGí Ô¨ÜªÃÝÊÜá¿áÂ ÓÜí±Üä|ì PæãàÇÝÂ±ÜÕ… 
BX  ÖæãàX¨ªÝÃæ. D ÊÜá«æÂ GIÔÔ A«ÜÂûÜ ÊÜáÈÉPÝgáì®Ü SWæì 
®Ü®ÜWæà®Üá Wæã£¤ÆÉ. ®Ü®ÜWæà®Üã PæàÙÜ¸æàw Gí¨Üá ÊÜÞ«ÜÂÊÜáWÜÙÜ 
ÊÜááí¨æ AÓÜÖÝ¿áPÜ ñæãàwPæãíw¨ªÝÃæ.

PÝíWæÅÓ… ÖæçPÜÊÜÞív… ÓÜí±Üä|ì ËàPÜ PÜÊÜÞív… BX¨æ.D 
GÇÉÝ ¸æÙÜÊÜ~WæWÜÙÜ ÊÜá«æÂ Jí¨Üá ÊæàÙæ ÓÜPÝìÃÜ ¹¨ÜãÅ BÍÜc¿áì 
±ÜvÜ¸æàQÆÉ Gí¨Üá  BÃ….AÍæãàP… ÖæàÚ¨ÜÃÜá.

ÓÜíÓÜ¨Ü WæãàËí¨Ü PÝÃÜhæãàÙÜ ÊÜÞñÜ®Ýw, PÝíWæÅÓ… ±ÜûÜ¨ÜÈÉ 3 
WÜáí±ÜâWÜÙÝXÊæ.ÔGí, wÔGí, ÈíWÝ¿áñÜ.¨ÜÈñÜÃÜá ÇæPÜRPæR CÆÉ. ®Ü®Ü° 
¸æ®Ü° ×í¨æ GÐÜár ÍÝÓÜPÜÄ¨ªÝÃæ GíŸá¨Üá ŸÆ ±ÜÅ¨ÜÍÜì®Ü hæãàÃÝX 
®Üvæ©¨æ. GIÔÔ A«ÜÂûÜÃÝ¨Ü ÊÜáÈÉPÝgáì®Ü SWæì¿áÊÜÃÜíñÜá 
Jí¨Üá ¯«ÝìÃÜ PæçWæãÙÜÛ¨Ü ±ÜÄÔ§£Wæ Ÿí©¨ªÝÃæ.¿ÞPÜí¨ÜÃæ 
AÊÜÄWæ ¿ÞÊÜâ¨æà A—PÝÃÜ CÆÉ GíŸá¨Üá AÊÜÃÜ ÊÜÞñÜáWÜÚí¨Ü 
WæãñÝ¤WÜá£¤¨æ. PÝíWæÅÓ…®ÜÈÉ Óæãà¯¿Þ WÝí—,ÃÝÖÜáÇ… WÝí—, 
²Å¿ÞíPÝ WÝí—¿áÊÜÃÜ ÓÜÊÝì—PÝÃÜÊæà ®Üvæ¿áá£¤¨æ Gí¨Ü 
AÊÜÃÜá, SWæì GIÔÔ ÓÜá²àÅíÊÝX¨ÜªÃÜá PæàÊÜÆ ÄÊæãàp… 
PÜípæã›àÇ… C¨Üªíñæ AÓÜÖÝ¿áPÜÃÝX¨ªÝÃæ Gí¨Üá ÖæàÚ¨ÜÃÜá.

ÓÜá©ªWæãàÑu¿áÈÉ GíGÇ…Ô G®…. ÃÜËPÜáÊÜÞÃ…, ÍÝÓÜPÜÃÝ¨Ü 
¹.i. ±ÝqàÆ…, ŸÓÜÊÜÃÝg ÊÜá£¤ÊÜávÜá, ÍÜÎàÇ… ®ÜÊæãàÎ, 
ÍæçÇæàí¨ÜÅ ¸æÇÝªÙæ, iÇÉÝ«ÜÂûÜ AÍæãàP… ŸWÜÈ, ®ÜWÜÃÝ«ÜÂûÜ aÜí¨Üá 
±ÝqàÇ… ÓæàÄ¨Üíñæ CñÜÃÜÄ¨ÜªÃÜá.¸æpÝÈ¿á®… ÓÝ§±Ü®æWæ B¦ìPÜ CÇÝTæ £ÃÜÓÝRÃÜ 

ÖæãÓÜ̈ ÝX ÓÜêg®æ¿ÞWÜáÊÜ ÊÜêí Ü̈̈ Ü ÖÜá æ̈ªWÜÚWæ AWÜñÜÂ ÊæàñÜ®ÜWÜÚWÝX 
B¦ìPÜ CÇÝTæWæ ËÓÜõñÜ ±ÜÅÓÝ¤ÊÜ®æ ÓÜÈÉÔ A®ÜáÊæãà Ü̈®æWæ PæãàÃÜÇÝXñÜá¤™.

B¨ÜÃæ, D ËÓÜõñÜ ±ÜÅÓÝ¤ÊÜ®æ ±ÜÄÎàÈÔ¨Ü B¦ìPÜ CÇÝTæ C©àWÜ 
®Ý®Ý PÝÃÜ|WÜÙÜ¯°ÄÔPæãívÜá A®ÜáÊæãà¨Ü®æ ¯àvÜÆá ¯ÃÝPÜÄÔ 
WÜêÖÜ CÇÝTæWæ ±ÜÅÓÝ¤ÊÜ®æ ÊÜáÃÜÚÔÃÜáÊÜâ¨Üá ¸æpÝÈ¿á®… ÓÝ§²ÓÜáÊÜ 
ÓÜPÝìÃÜ¨Ü E¨æªàÍÜPæR ñÜ~¡àÃÜá GÃÜb¨ÜíñÝX¨æ.

PÜPÜ g®Ü±ÜÅ£¯—WÜÙÜ ±ÜñÜÅ : ÃÝ¿áaÜãÃÜá iÇæÉ¿áÈÉÁáà PæGÓ…
BÃ…² ñÜáPÜw ÓÝ§±Ü®æ ±ÜÅÓÝ¤ÊÜ®æ £ÃÜÓÜRÄÔ¨Ü ÊÜÞ×£ WæãñÝ¤WÜá£¤¨Üªíñæ 
ñÜáPÜw¿á AWÜñÜÂñæ, A®ÜáPÜãÆñæWÜÙÜ PÜáÄñÜá PÜÇÝÂ| PÜ®ÝìoPÜ 
»ÝWÜ¨Ü ÓÜíÓÜ¨Ü, ÍÝÓÜPÜÃÜá, ÓÜbÊÜÃÜá ÓæàÄ Joár 25 g®Ü ±ÜÅ£¯—WÜÙÜá 
Jí¨ÝX ÃÝ¿áaÜãÃÜá iÇæÉ¿áÈÉÁáà PæGÓ…BÃ…² ñÜáPÜw ÓÝ§²ÓÜÆá 
ÊÜááSÂÊÜáí£Å™,WÜêÖÜ ÓÜbÊÜÄWæ ÖÝWÜã D »ÝWÜ¨Ü ÓÜbÊÜÃÜá B¦ìPÜ 
CÇÝTæWÜã ÓÜá©àZì ±ÜñÜÅ ŸÃæ¨Üá A®ÜáÊÜá£ ¯àvÜÆá PæãàÄ¨ÝªÃæ.

AÆÉ̈ æ, PæPæBÃ…w¹ A«ÜÂPÜÒÃÜá D »ÝWÜ̈ Ü ÓÜbÊÜ, ÍÝÓÜPÜ, ÓÜíÓÜ̈ ÜÃÜ 
J²³Wæ ±Üvæ̈ Üá  DWÝWÜÇæ 13®æà æ̧pÝÈ¿á®… ÓÝ§±Ü®æWæ AÊÜÍÜÂPÜËÃÜáÊÜ 
ÊÜÓÜ£, ÊÜÓÜ£ÁáàñÜÃÜ PÜorvÜWÜÙÜá, PÜaæàÄ ÓèÆ»ÜÂ, ÊÝÖÜ®ÜWÜÙÜá, B¿áá«Ü 
ÓæàÄ CñÜÃÜ E±ÜPÜÃÜ|WÜÙÜá, ÊÜáãÆ»ÜãñÜ ÓèPÜ¿áìWÜÚWæ  ÊÜáívÜÚÀáí Ü̈Çæ 
A®Üá¨Ý®Ü J Ü̈XÓÜÆá ÊÜááí¨ÝX Ü̈áª A Ü̈PæR B¦ìPÜ CÇÝTæWæ ¿ÞÊÜâ̈ æ 
ÖæãÃæ BWÜ̈ Üá ÊÜáívÜÚ ®æÃÜÊÜâ ¯àvÜáÊÜâ̈ ÝX¿áã £ÚÔ¨ÝªÃæ Gí Ü̈á 
g®Ü±ÜÅ£¯—WÜÙÜá ±ÜñÜÅ Ü̈ÈÉ EÇæÉàUÔ ÊÜáÃÜá±ÜÄÎàÆ®æWæ PæãàÄÃÜáÊÜâ̈ Üá 
D »ÝWÜ̈ Ü g®Ü±ÜÅ£¯—WÜÙÜ JWÜYoár ÓÜPÝìÃÜ, B¦ìPÜ CÇÝTæ ÊÜááí æ̈ 
ÊÜáíwÔÃÜáÊÜâ̈ Üá ÓÝÊÜìg¯PÜ ÊÜÆ¿á Ü̈ÈÉ ÊæáaÜácWæ ÊÜÂPÜ¤ÊÝX æ̈.

ñÜáPÜw ¿ÞPæ ¸æàPÜá : WÜw »ÝWÜ ÃÝ¿áaÜãÃÜá ÊÜáñÜá¤ ¿Þ¨ÜXÄ 
iÇÉæ¿áÈÉ  ¿ÞÊÜâ¨æà A×ñÜPÜÃÜ Zo®æWÜÙÜá ®Üvæ¨ÜÃæ Öæbc®Ü Ÿí¨æãàŸÓ…¤ 
J¨ÜXÓÜÆá PÝ®Üã®Üá, ÓÜáÊÜÂÊÜÓæ§ PÝ±ÝvÜáÊÜ hæãñæWæ ÊÜááSÂÊÜáí£Å™, 
WÜêÖÜ, Pæàí¨ÜÅ¨Ü ÓÜbÊÜÃÜá, ÃÝgÂ±ÝÆÃÜá WÜ|ÂÃÜá BWÜËáÔ¨ÝWÜ AÊÜÄWæ 
»Ü¨ÜÅñæ J¨ÜXÓÜÆá D ±Üvæ ±ÜÅÊÜááS ±ÝñÜÅ ÊÜ×ÓÜÈ¨æ.

iÇÉæ¿áÈÉ ¿ÞÊÜâ æ̈à A×ñÜPÜÃÜ Zo®æ ®Üvæ̈ ÜÃæ PÜÆŸáÃÜX ÖÝWÜã 
Pæã±Ü³ÙÜ ÊÜáá¯ÃÝ¸Ý¨… ÖÝWÜã Ëg¿á±ÜâÃÜ©í Ü̈ ±æäÈàÓÜÃÜ®Üá° 
AÊÜÆí¹ÓÜ̧ æàQ æ̈.  C©àWÜ ÃÝ¿áaÜãÄ®ÜÈÉ 13 ®æà æ̧pÝÈ¿á®… 
ÓÝ§±Ü®æ ÊÜÞw Ü̈Ãæ  WÜÆ»æ A¥ÜÊÝ Ü̈íWæWÜÙÜíñÜÖÜ ñÜáñÜáì ±ÜÄÔ§£ ÊÜáñÜá¤ 
®æçÓÜXìPÜ ËPæãà±ÜWÜÙÜ ÓÜÊÜá¿á Ü̈ÈÉ ÃÜûÜOÝ PÝ¿áìPæR A®ÜáPÜãÆ BWÜÈ æ̈.

PÜÆŸáÃÜX¿á 6®æà ±Üvæ¿á PÜÊÜÞívæíp… PÜaæàÄWÜã Pæã±Ü³ÙÜ¨Ü 
ÊÜáá¯ÃÝ¸Ý¨…®Ü »ÝÃÜ£à¿á ËáàÓÜÆá ±ÜvæWÜã  ŸÃæãàŸºÄ 200 
Q.Ëáà. AíñÜÃÜË¨æ. ×àWÝX ÊæáàÇÝ—PÝÄWÜÙÜá, A—à®Ü A—PÝÄWÜÙÜá 
ÊÜáñÜá¤ ÔŸºí©¿á ÊæáàÈÌaÝÃÜOæWæ ©®ÜËwà ±ÜÅÊÝÓÜ ÊÜÞvÜ¸æàPÝX-
¨ÜªÄí¨Ü ÃÝ¿áaÜãÄ®ÜÈÉ ÓÝ§²ÓÜÆá PæãàÃÜÇÝXñÜá¤.

ÓÜ§ÙÜ WÜáÃÜáñÜá GÈÉ ? : iÇÉæ¿áÈÉ ÖæãÓÜ̈ ÝX 13®æà PæGÓ…BÃ…² 
æ̧pÝÈ¿á®… ¯ÊÜÞì|PæR DWÝWÜÇæà ÃÝ¿áaÜãÃÜá ñÝÆãQ®Ü 

PÜáÃÜáŸ æ̈ãwx, PæãñÜ¤̈ æãwx, ñÜáÃÜáPÜ®Üvæã~ WÝÅÊÜá Ü̈ÈÉ A®æàPÜ 
ÓÜ§ÙÜWÜÙÜ®Üá° WÜáÃÜá£¤ÓÜÇÝXñÜá¤. B Ü̈Ãæ ñÝí£ÅPÜ PÝÃÜOÝíñÜÃÜWÜÚí Ü̈ C©àWÜ 
aÜí Ü̈ÅŸívÝ WÝÅÊÜá Ü̈ ÖÜ£¤ÃÜ̈ ÜÈÉ 43 GPÜÃæ »ÜãËá WÜáÃÜá£Ô ÃÝ¿áaÜãÃÜá 
E±Ü B¿ááPÜ¤ÃÜ PÜaæàÄÀáí Ü̈ iÇÉÝvÜÚñÜPæR ±ÜÅÓÝ¤ÊÜ®æ ÓÜÈÉÔ¨ÝªÃæ. hæãñæWæ 
PÜËñÝÙÜ̈ Ü ŸÚ¿á ÊÜoWÜÇ… ÊæãÃÝiì ̈ æàÓÝÀá ÊÜÓÜ£ ÍÝÇæ ŸÚ CÃÜáÊÜ  
ÓÜ§ÙÜ̈ ÜÈÉ ÓÝ§²ÓÜÆá ÊÜáÔR ÍÝÓÜPÜÃÜá ÔGí Ô Ü̈ªÃÝÊÜá¿áÂ ÖÝWÜã ÓÜíŸí—
Ô Ü̈ ÓÜbÊÜÄWæ ±ÜñÜÅ ŸÃæ̈ Üá JñÜ¤vÜ ÖÝQ¨ÝªÃæ.

PæGÓ…BÃ…² ¸æpÝÈ¿á®… ÓÝ§²ÓÜáÊÜ ±ÜÅÓÝ¤ÊÜ®æWæ B¦ìPÜ 
CÇÝTæ PæÆ ÊÜÞ×£ PæàÚ¨Üáª D PÜáÄñÜá WÜêÖÜ ÓÜbÊÜÃÜ 

ÊÜáñÜá¤ CÇÝTæ E®Ü°ñÝ—PÝÄWÜÙÜ hæãñæ ÓÜÊÜÞÇæãàbÓÜÇÝWÜá£¤¨æ. 
DWÝWÜÇæà D ŸWæY ®ÜÊÜá¾ »ÝWÜ¨Ü GÃÜvÜã iÇæÉ¿á  ÓÜbÊÜ, 
ÍÝÓÜPÜÃÜá A®ÜáÊæãà¨Ü®æ ¯àvÜáÊÜíñæ PæãàÄ ±ÜñÜÅÊÜ®Üã° ŸÃæ©¨æªàÊæ. 
ÊÜáÃÜá±ÜÄÎàÈÓÜáÊÜ ËÍÝÌÓÜË¨æ.

&G®….GÓ….¸æãàÓÜÃÝh…, ÓÜ|¡ ¯àÃÝÊÜÄ ÓÜbÊÜÃÜá.

PæGÓ…BÃ…² ¸æpÝÈ¿á®… ÓÝ§²ÓÜáÊÜ ±ÜÅÓÝ¤ÊÜ®æWæ B¦ìPÜ 
CÇÝTæ ¿ÞÊÜ PÝÃÜ|PæR £ÃÜÓÜRÄÔ¨æ GíŸá¨ÜÃÜ ÊÜÞ×£ 

±Üvæ¿áá£¤¨Üáª ÓÜíŸí—Ô¨ÜÊÜÃÜ hæãñæ aÜaæì ÊÜÞvÜáÊæ.
&vÝ.ÍÜÃÜ| ±ÜÅPÝÍÜ ±ÝqàÆ, iÇÝÉ EÓÜá¤ÊÝÄ ÓÜbÊÜ ÃÝ¿áaÜãÃÜá.

8 Ë¨ÝÂ¦ìWÜÚWæ WÝ¿á
ÓÝ¿áíPÝÆ ÍÝÇæ 

AÊÜ— ®ÜíñÜÃÜ ÍÝÃÜ¨Ý 
ÍÝÇÝ ÊÝÖÜ®Ü ÊÜáPÜRÙÜ®Üá° 
PÜÃæ¨ÜáPæãívÜá ÊÜÞ¯Ì 
Àáí¨Ü ×ÃæàPæãpæ°PÜÇ… 
WÝÅÊÜáPæR ñæÃÜÙÜá£¤ñÜá¤. 
C¨ÜÃÜÈÉ 16 ÊÜáPÜRÙÜá 
C¨ÜªÃÜá Gí¨Üá 
ÖæàÙÜÇÝWÜá£¤¨æ.

ÍÝÇÝ ÊÝÖÜ®Ü {QR Öæãvæ¨Ü ±ÜÄOÝÊÜá ÊÜááí©®Ü Ôàq®ÜÈÉ PÜáÚ£¨Üª 
×ÃæàPæãpæ°PÜÇ… WÝÅÊÜá¨Ü 4 ®æà ñÜÃÜWÜ£¿á ÓÜ¯°— GíŸ ¸ÝÆQWæ ñÜÇæWæ 
ÊÜáñÜá¤ PÝÈWæ WÜí¼àÃÜ WÝ¿áÊÝX¨Üáª TÝÓÜX BÓÜ³ñæÅWæ ¨ÝSÈÔ bQñæÕ 
PæãwÓÜÇÝX¨æ. EÚ¨Üíñæ 7 ®æà ñÜÃÜWÜ£¿á Ë®ÜãñÜ, ÍÝÅÊÜ~, ÊæçÐÜ¡Ë 
ÓæàÄ¨Üíñæ 8 Ë¨ÝÂ¦ìWÜÚWæ ÓÜ|¡±Üâor WÝ¿áWÜÙÝX¨Üáª bQñæÕ ¯àvÜÇÝX-
¨æ. ÊÝÖÜ®Ü¨ÜÈÉ¨Üª GÇÉÝ Ë¨ÝÂ¦ìWÜÙÜá ×ÃæàPæãpæ°PÜÇ… WÝÅÊÜá¨ÜÊÜÃÝX-
¨ªÝÃæ Gí¨Üá £Ú¨ÜáŸí©¨æ.

ËÐÜ¿á £Ú¨Üá ÍÝÃÜ¨Ý ÍÝÇæ¿á ÊÜááSÂÓÜ§ÃÜá, ÎûÜPÜÃÜá ÊÜáñÜá¤ 
±ÝÆPÜÃÜá BÓÜ³ñæÅWæ BWÜËáÔ ÊÜáPÜRÚWæ bQñæÕ PæãwÔ ÁãàWÜûæàÊÜá 
ËaÝÄÔ¨ÜÃÜá.

 Zo®æ PÜáÄñÜíñæ ÇÝÄ ÊÜáñÜá¤ ÍÝÇÝ ÊÝÖÜ®Ü ÊÜÍÜPæR ±Üvæ¨Ü ÊÜÞ¯Ì 
±æäÈàÓÜÃÜá ËaÝÃÜOæ ®ÜvæÔ¨ªÝÃæ.

Cí¨Üá ÓÜãWÜãÃæàÍÜÌÃÜ, 
Ÿ®Ü¨æàÍÜÌÃÜ hÝñÝÅ ÊÜáÖæãàñÜÕÊÜ
 ÓÜá©ªÊÜáãÆ ÊÝñæì ÃÝ¿áaÜãÃÜá, ®Ü.25:
PÜÇÝÂ| PÜ®ÝìoPÜ »ÝWÜ¨Ü ±ÜÅÔ¨Üª ÓÜáPæÒàñÜÅ 
¨æàÊÜÓÜãWÜãÃÜá ÓÜãWÜãÃæàÍÜÌÃÜ hÝñÝÅ 
ÊÜáÖæãàñÜÕÊÜ ÖÝWÜã ¿Þ¨ÜXÄ iÇæÉ¿á 
Óæç¨Ý±ÜâÃÜ ÖÜ£¤ÃÜ ŸÃÜáÊÜ ÓÜáPæÒàñÜÅ ÎÅà PÝÙæ 
¸æÙÜWÜáí©¿á ÎÅà Ÿ®Ü¨æàÍÜÌÃÜ hÝñÝÅ 
ÊÜáÖæãàñÜÕÊÜ ®ÝÙæ Ÿá«ÜÊÝÃÜ gÃÜáWÜÈÊæ.

ÎÅà ÓÜãWÜãÃæàÍÜÌÃÜ hÝñÝÅ ÊÜáÖæãàñÜÕÊÜ 
AíWÜÊÝX ®ÝÙæ ÓÜíhæ hæãàvÜá ÃÜ¥æãàñÜÕÊÜ 
gÃÜáWÜÈ Ü̈áª, A æ̈à Äà£ PÝÙæ ̧ æÙÜWÜáí©¿á 
ÎÅà Ÿ®Ü̈ æàÍÜÌÃÜ hÝñæÅ ÃÜ¥æãàñÜÕÊÜ ¸ÝÅ×¾ 
ÊÜááÖÜãñÜì 5 WÜípæWæ ®æÃÜÊæàÃÜÈÊæ.

D GÃÜvÜá hÝñÝÅ ÊÜáÖæãàñÜÕÊÜWÜÙÜÈÉ 
PÜÇÝÂ| PÜ®ÝìoPÜ »ÝWÜ¨Ü ÓÜíTÝÂñÜ 
g®ÜÃÜá »ÝWÜÊÜ×ÓÜáÊÜ ÓÜí±ÜÅ¨Ý¿á C¨æ.

ÖæãàÃÝoPæR ÓÜgáj & ¸æÇÝªÙæ

®Ü. 27 ÊÜáñÜá¤ 28 ÃÜí Ü̈á g®Ü±ÜÃÜ 
®æãào, ÃæçñÜ±ÜÃÜ ÖæãàÃÝo' 
ÎàÑìPæ¿áw ÃÝgÂ¨Ý Ü̈ÂíñÜ ¹hæ² 
ÃÝgÝÂ«ÜÂûÜÃÜ ®æàñÜêñÜÌ̈ ÜÈÉ ÓÜPÝìÃÜ̈ Ü 
ËÃÜá Ü̈œ ÖæãàÃÝo ÊÜÞvÜÇÝWÜá£¤̈ æ  
Gí Ü̈á ÍÝÓÜPÜ ÍæçÇæàí Ü̈Å æ̧ÇÝªÙæ 
ÖæàÚ ª̈ÝÃæ.

iÇÉÝ EÓÜá¤ÊÝÄ ÓÜbÊÜÃÜá 
PÜãvÜÇæà ÃæçñÜÃÜ ¸æÙæÖÝ¯ 
±ÜÄÖÝÃÜ ¯àvÜ¸æàPæí¨Üá ¸æÇÝªÙæ 
JñÝ¤ÀáÔ¨ÜÃÜá.


